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Mission Statement:

The All-Star Team represents USA Jump Rope Federation (USAJR) by promoting the healthy

benefits and competitive options of jump rope and entertainment options through

workshops, trainings, and performances nationwide. The All-Stars are elite jumpers that

serve as representatives for the sport of Jump Rope and USA Jump Rope.

1. Team Definition

The 2020-21 All-Star Team is comprised of team members and alternates that embody the

highest levels of dedication, athleticism, and mentoring that USAJR has to offer. Athletes

will be advanced and master level jumpers capable of performing, teaching, and interacting

with a national and international community.

2. Administration

2.1. Candidates for the All-Star Team will be evaluated by impartial judges based on

their interviewing skills, teaching ability, social skills, jumping ability, teamwork,

and adaptability to new situations.

2.2. Coaches will be overseen by the Manager and will be responsible for the

organization and operations of All-Star events onsite.

2.3. The Manager is responsible for day-to-day activities of the All-Stars including

event management, financial and budgetary management, and communications.

2.4. The All-Star Committee is responsible for supporting the All-Star Team’s success.

2.5. Manager and Coaches are selected by the All-Star Committee, with majority

approval by the USAJR Board of Directors.

3. Expectations of All-Stars and Alternates

3.1. Maintain membership in good standing in USAJR and a current passport and

uphold the highest standards of conduct to the satisfaction of USA Jump Rope.

3.2. Complete the Application which will include a No Conflict of Interest statement,

Code of Conduct, and a copy of this Handbook Agreement.

3.3. Complete a background check if you are over 18 years old.

3.4. If approached during an All-Star event or any jump rope related event, and asked

to perform in another jump rope activity, All-Stars must notify the Manager or
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Coaches so that USA Jump Rope can determine if the opportunity should be

offered to the All-Star Team members. If USA Jump Rope decides not to take the

opportunity, the All-Star can then act upon the request independently.

3.5. Any offer of travel reimbursement or compensation must be approved by the

Manager. If payment is to be made to an All-Star via an entertainment contract,

payment must be negotiated by the Manager and may require a portion of the

royalties to go to USAJR.

3.6. If an All-Star is employed by or owns a business that directly competes with the

mission of USA Jump Rope and the All-Star Team, the nature of the business

must be disclosed to the Manager to determine whether that activity is in direct

conflict.

3.7. An All-Star shall not solicit payment for services related to an All-Star event.

3.8. Athletes should obtain consent from their hometown coach before trying out for

the All-Star Team. All-Stars are discouraged from putting All-Star events before

home team events.

3.9. Act as a role model to other jumpers at all times. Remember that young jumpers

and athletes look up to you. Any inappropriate behavior may result in removal

from the Team.

3.10. Be mindful of who you add to your social media accounts and what you post if

you have other impressionable athletes following you. If any inappropriate

behavior is reported to USA Jump Rope, All-Star Committee, Manager, Coaches

or Executive Director, the action will be reviewed and dealt with.

3.11. To ensure order and efficiency, all communications should be by email. Timely

responses should occur within 2 days, unless with reason. Respond to urgent

communications within 24 hours. (If email is inadequate, then text or phone.)

3.12. If there is a need to communicate concerns or suggestions to the organization,

make a best effort to communicate in this sequence: first to the Coach, then

Manager, then All-Star Committee, then Executive Director, then USAJR Board of

Directors. Input will be used to improve the team and to meet the needs of all

athletes and will be kept confidential.

3.13. Alcohol, marijuana medicinal or otherwise, and illegal drugs as defined by

federal statute, are forbidden at all All-Star events and travel to an event, will

be considered grounds for automatic dismissal.
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3.14. While at an All-Star event or traveling to, refrain from any activity that could be

construed as a romantic interest in a teammate or participant.

3.15. All-Stars shall participate in fundraising activities as requested.

3.16. Observe high standards of professionalism at all events: adhere to guidelines of

USAJR Competition Rule Book; uniforms and trip attire clean and neat; hair clean,

neat and secured off the face; shirts tucked in; no gum chewing, profanity or

gestures of poor taste; be positive and teach only USAJR-sanctioned skills unless

otherwise approved; be punctual; keep the crowd involved and entertained.

3.17. All-Stars under the age of 18 must be accompanied by a chaperone or All-Star

21-years or older on travel to any All-Star event. Parents may join All-Star trips

at their own expense with approval by the Manager, Executive Director, or All-

Star Committee.

3.18. Maintain a 2.5 (out of 4) GPA. At the end of each quarter or semester, email a

copy of report card to the Manager. If a GPA slips below 2.5, the athlete will not

be permitted to attend All-Star events until grades are brought up to standard.

4. Selection of All-Star Captains

4.1. A team Captain will be chosen by the Manager and Coaches for each event and is

expected to take responsibility for the Team’s performance and make personal

sacrifices for the best interests of the All-Star Team.

4.2. Captains should catalyze communications between the All-Stars and the

Coaches, Manager, and All-Star Committee.

4.3. Captains should keep an open channel with Coaches and discuss any issues or

opportunities that may arise.

4.4. Captains should encourage creativity and drive the team to accomplish goals

during the All-Star event.

5. Expectations of All-Star Coaches

5.1. Duties include conferring with All-Stars on content of events; designing events to

maximize participation by all athletes; designing a standard program for events;

overseeing warm-up sessions; developing an evaluation form for event

participants and using the comments to improve future events.

5.2. Complete a background check through contracted company of USA Jump Rope.
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5.3. Participate in All-Star, Coaches, Manager, and Committee teleconferences.

5.4. Copy All-Star committee chairperson, manager on all All-Star related emails.

5.5. Maintain and prioritize hometown team coaching relationships.

5.6. Sign and follow the USAJR No Conflict of Interest, Code of Conduct, Handbook

Agreement, and pass a background check if over 18 years old.

5.7. If approached during an All-Star event or any jump rope-related event, and asked

to perform in another jump rope activity, Coaches must notify the Manager so

that USA Jump Rope can determine if the opportunity should be considered for

the All-Star Team. If USA Jump Rope decides not to take the opportunity, the

Coach can then act upon the request independently.

5.8. Serve as a role model to the All-Star Team and keep a balance between

professionalism and approachability. Compliment team members individually

and as a group on their strengths and encourage them on areas in need of

improvement.

5.9. To ensure order and efficiency, all communications should be by email. Timely

responses should occur within 2 days, unless with reason. Respond to urgent

communications within 24 hours. (If email is inadequate, then text or phone.)

5.10. Encourage Team unity by involving all All-Stars in activities and getting to know

each of the All-Stars.

5.11. In the event an All-Star’s actions are objectionable and meriting discipline or

suspension, Coaches should present a recommendation to the Manager and/or

to the All-Star Committee which shall determine if Board action is required.

5.12. Alcohol, marijuana medicinal or otherwise, and illegal drugs as defined by

federal statute, are forbidden at all All-Star events and travel to, and are

grounds for automatic dismissal.

5.13. While at an All-Star event or traveling to and from and event, refrain from any

activity that could be construed as a romantic interest in an All-Star or event

participant.

5.14. Support decisions of the Coaching staff. Disagreements are inevitable, but once

a decision has been made, Coaches back each other. All decisions will be voted

on and decided by majority of the Coaches, with the Manager breaking a tie.

5.15. Adhere to all budget constraints; if additional funding is required, make a

request to the Manager.
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5.16. Coaches cannot be All-Stars and cannot jump in All-Star events unless there is a

need to assist in the performance.

5.17. If a Coach is employed by or owns a business that directly competes with the

mission of USA Jump Rope and the All-Star Team, the nature of the business

must be disclosed to the Manager to determine whether that activity is in direct

conflict with USA Jump Rope and the All-Star Team.

5.18. A Coach shall not solicit payment for services related to an All-Star event.

5.19. Further responsibilities may also include: correspondence; webpage; social

media; fundraising; marketing; routine development; music selections;

workshop, camps and retreat planning; equipment and uniform management.

5.20. Maintain your responsibilities as an All-Star coach at all times by communicating

with the managers on a regular basis, and completing all reports and duties for

the All-Star team.

6. Expectations of All-Star Manager

6.1. Actively seek opportunities to promote the All-Stars.

6.2. Develop and maintain the All-Star budget.

6.3. Negotiate all contracts with clients on behalf of USAJR.

6.4. Participate in All-Star, Coaches, and Committee teleconferences.

6.5. Copy All-Star committee chairperson on all All-Star related emails.

6.6. Coordinate with the Coaches in choosing All-Stars to attend events.

6.7. Coordinate with the Assistant Manager in the planning of events and call upon

the Assistant Manager to assist with any managerial duties when needed.

6.8. Oversee event operations including: staffing; travel, meals, accommodations,

weather preparation, uniform readiness, maintain Facebook/Twitter page and

oversee photos and video production on USAJR website, and social media.

6.9. Communicate with Coaches ideally on a monthly basis or more frequently if

required regarding requests for All-Stars, upcoming events, and other

opportunities.

6.10. All communications should be by email. Timely responses should occur within 2

days unless with reason. Responses to urgent communications are required

within 24 hours. (If email is not adequate, then choose texting or phone.)
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6.11. Plan and coordinate an All-Star Retreat prior to selection of the next team,

budget allowing. Work with Coaches and Assistant Manager on weekend

activities and arrangements.

6.12. Encourage Team unity by involving all All-Stars in activities and getting to know

each of the All-Stars.

6.13. In the event an All-Star’s actions are objectionable and meriting discipline or

suspension, the Manager shall present a recommendation to the All-Star

Committee which shall determine if Board action is required.

6.14. Assess athletes’ GPA academic qualifications as specified in Section 3.16

6.15. Alcohol, marijuana medicinal or otherwise, and illegal drugs as defined by

federal statute, are forbidden at all All-Star events and travel to, and are

grounds for automatic dismissal.

6.16. If not already an employee of USA Jump Rope, complete a background check

through the contracted company of USA Jump Rope.

6.17. While at an All-Star event or traveling to and from, refrain from any activity that

could be construed as a romantic interest in an All-Star or event participant.

6.18. Support decisions of the Coaching staff. Disagreements are inevitable, but once

a decision has been made, back the decision. All decisions will be voted on and

decided by a majority of the Coaches and Assistant Manager, with the Manager

breaking a tie.

6.19. If the Manager is employed by or owns a business that competes with USA Jump

Rope or the mission of the All-Star Team, the nature of the business must be

disclosed to the USA Jump Rope Board of Directors to determine if there is a

conflict of interest.

6.20. A Manager shall not solicit personal payment for services related to an All-Star

event.

7. Expectations of the Assistant Manager (if applicable)

7.1. Assist Manager with seeking opportunities to promote the All-Stars.

7.2. Participate in All-Star, Coaches, and Committee teleconferences.

7.3. Copy All-Star committee chairperson on all All-Star related emails.

7.4. Assist Manager in the planning of events and assume any managerial duties

when needed.
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7.5. Assist in planning the All-Star Retreat prior to the new team selection. Help plan

weekend activities with Manager and Coaches.

7.6. Encourage Team unity by involving all All-Stars in activities and getting to know

each of the All-Stars.

7.7. In the event an All-Star’s actions are objectionable and meriting discipline or

suspension, the Manager shall present a recommendation to the All-Star

Committee which shall determine if Board action is required.

7.8. Alcohol, marijuana medicinal or otherwise, and illegal drugs as defined by federal

statute, are forbidden at all All-Star events and travel to, and are grounds for

automatic dismissal.

7.9. Complete a background check through the contracted company of USA Jump

Rope.

7.10. While at an All-Star event or traveling to and from, refrain from any activity that

could be construed as a romantic interest in an All-Star or event participant.

7.11. Support decisions of the Coaching staff. Disagreements are inevitable, but once

a decision has been made, back the decision. All decisions will be voted on and

decided by a majority of the Coaches and Assistant Manager, with the Manager

breaking a tie.

7.12. If the Manager is employed by or owns a business that competes with USA Jump

Rope or the mission of the All-Star Team, the nature of the business must be

disclosed to the USA Jump Rope Board of Directors to determine if there is a

conflict of interest.

7.13. A Manager shall not solicit personal payment for services related to an All-Star

event.

8. Expectations of All-Star Committee

8.1. Support the All-Star Team and provide Board-level oversight, and participate in

All-Star, Coaches, and Committee teleconferences as appropriate.

8.2. To ensure order and efficiency, all communications should be by email. Timely

responses should occur within 2 days, unless with reason. Respond to urgent

communications within 24 hours. (If email is inadequate, then text or phone.)

8.3. Hear and rule on disciplinary actions recommended by Coaches, Manager and

Assistant Manager, as well as appeals. Strive to be non-conflict oriented; avoid

disciplinary action if possible but recommend specific action to the full Board as

necessary. Any action to suspend an All-Star must be made by majority vote of

the Board.
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9. Discipline Policy

If an All-Star is the subject of a verbal or written complaint to the Manager, it will be

handled as follows:

9.1 First occurrence: Complaint is forwarded to the Manager to be investigated and if,

as a result of the investigation, a warning is warranted, that warning is sent to the

athlete, and placed in athlete’s file. All-Star Committee chairman is cc’ed.

9.2 Second occurrence: Complaint is forwarded to the Manager to be investigated and

if, as a result of the investigation, further action is warranted, the Manager

recommends to the All-Star Committee six-month probation involving either total

suspension or limited involvement. The action communications are placed in

athlete’s file. All-Star Committee chairman is cc’ed.

9.3 Third occurrence: Complaint is forwarded to the Manager to be investigated and if,

as a result of the investigation further action is warranted, Manager recommends

to the All-Star Committee full expulsion. Action communications are placed in

athlete’s file. All-Star Committee chairman is cc’ed.

10. Uniform Policy

10.1. Team T-shirts and jackets will be provided to athletes for the term and shall be

worn at all All-Star events and are to look professional (no holes, tears, marks or

modifications).

10.2. If a t-shirt/uniform is damaged or lost, the athlete is responsible for repairing or

replacing it before the next All-Star event, at the athlete’s cost. If the athlete

outgrows the uniform, the Team will exchange it at no charge.

10.3. Extra uniforms will be held by the Manager for use as needed at events.

10.4. All-Stars may wear their t-shirt/uniform outside of All-Star events if so

interested, but expect All-Stars t-shirts/uniforms to look nice at events.

10.5. All team members, whether male or female will make sure that shirts and

shorts fit appropriately and are the color requested for the event. If shirts or

shorts fit inappropriately, the manger or coach has the authority to offer

clothing or pull the All-Star from participating. Appearance is very important.

10.6. Additional All-Star apparel may be purchased by the All-Star team members in

addition to team t-shirts and jackets.
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11. Booking of Appearances

11.1. All inquiries go through the Manager who initially determines if this will be a

USAJR or All-Star event. If determined an All-Star event, the Manager contacts

the Coach (next in rotation) immediately by phone and email, cc’ing the All-Star

Committee.

11.2. The Manager and Coach discuss the event requirements and share these

discussions and any updates with all Coaches and Assistant Manager, cc’ing the

All-Star Committee.

11.3. All-Star Selection will be made by the Manager in coordination with the Coaches

and Assistant Manager, using these criteria:

Specific requests – top priority is meeting the client’s needs, including using

non-All-Stars due to requests of specific skill sets (e.g., acrobatic talent, dance

experience).

Type of event – not every athlete’s skill set or age is ideal, and the Manager and

Coach should consider this in making the best decision.

Availability – the athlete has to be able to attend.

Rotation -- once the above 3 criteria have been met, the Manager and Coach

then choose the “next in rotation” athlete. A log is kept and every athlete is

given an opportunity to participate before returning to the top of the list.

Ideally requests in first six months fulfilled in alpha order; second six months in

reverse alpha.

In the event requirements cannot be fulfilled by All-Stars or Alternates, the USA

Jump Rope Executive Director will coordinate and choose other jumpers with

the required skill sets and talents.

11.4 Method of selecting an event Coach is the same as for athletes. Coaches are

selected by the Manager on a rotating basis and availability.

11.5 Once team members and coaches are confirmed for the trip, the Manager

advises the USAJR office to make all travel arrangements.

11.6 Manager shall maintain a log of All-Star attendances at events.

12. All-Star Qualification Procedure

(This section is included in the All-Star Application)
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Please sign and return this sheet to the USA Jump Rope Office.

I have read the 2020-

2021 All-Star Handbook and understand my duties and responsibilities as a member of the

USA Jump Rope All-Star Team, Coaching Staff or Management Staff.

Print Name

Signature Date

Signature of Executive Director Date

Return to: USA Jump Rope, P.O. Box 569, Huntsville, TX 77342-0569

Office Use Only: Date Received: Date Filed:


